boos’ring soft skills

= | M
A

@,6 Time mcncgemen+ is the process of p|cmning and organizing how much

time you spend on specific activities. Effective time management
enables you to work smarter rather than harder, allowing you to get
more done in less time, even when time is Jrigh’r and pressures are high.

Why is it important? \‘g

Time management is important because it enables individuals to
prioritize tasks eflcec’rive|y, |ec1ding to increased prodchrivier and reduced
stress. By organizing time eFficienHy, peop|e can cccomp|is|’1 more in less
time, maintain a better work-life balance, and improve the quo|i’ry of
their work. Addi’riona”y, good time management fosters better decision-
moking and enhances overall job satisfaction, conJrribu’ring to persono|
and professiona| success.

W hat are the benefits for the labour market?

9 Increased Productivity

& Improved Job Performance

©  Reduced Stress and greater Employee Satisfaction
% Improved Work-Life Balance

Enhanced Decision-Mcking

Enhanced Team Collaboration

Cost chings
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F|exibi|i’ry refers to the o|oi|i’ry to odop’r to new, different, or chonging
requirements. It is vital for personc| grow’rh, cclcp+obi|i’ry, and resilience
in the face of chomge. It enables individuals and organizations to thrive
in dyncmic environments, Fos+ering innovation and effective prob|em-
so|ving.

Why is it impor‘ranf? @

Being flexible in the labor market is important because it enables
individuals and organizations fo odcp’r to chonging circumstances, such
as evo|ving job demonds, +echno|ogica| cdvoncemen’rs, and market
fluctuations. In a competitive environment, flexible emp|oyees and
organizations can respond quickly to new opportunities and challenges,
ensuring |ong-’rerm success and resilience.

W hat are the benefits for the labour market?

> Enhanced Productivity
@ Improved Work-Life Balance

" Increased Retention Rates
1% Continuous Leorning

“ Better Team Collaboration
LD Market Responsiveness

E Diverse Talent Attraction
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